MSc Business Management Programmes

Responses to the Validation Panel
	
	Conditions  (in italics, responses to each in normal font)

	1.
	Produces a definitive document, which includes a signed-off copy of the
  Academic Resources Form, by a date to be agreed with the Quality Office for lodging with Registry, University of Winchester.


	
	The definitive version of the document is now prepared in electronic form.
The Academic Resources Form has been signed off by eight of the ten  required signatories required as ‘Reviewed by’

The final ‘sign-off’ by the Director of Quality and the Pro Vice Chancellor (Academic) will follow presumably once these two signatures are in place.

Urgent emails have been despatched to secure these signatures – these follow repeated requests over the months, none of which has yet proved fruitful.

[The ARF requiring 12 signatures to be place was quoted in evidence to the Working Party on the possible implementation of EFQM into the University (chaired by the Pro Vice Chancellor - Administration) as a form that was not ‘fit for purpose’ given the disproportionate efforts made to secure responses many of which were not forthcoming.]
The almost complete version of the form is attached – and can be incorporated once signatures have been completed after leave commitments have been fulfilled, anticipated to be before the end of August, 2007.



	2.
	Includes supplementary learning portfolios, professional development planning and tutorial support in the documentation.



	
	This material has now been written and is presented in a form in which it can be presented to students as stand alone documents. The material is addressed to a student audience (and not to a validation panel) and a different type-font has been purposefully used to underline this distinction.
The documents are include as appendices and include:

Appendix E: Supplementary Learning Activities Portfolio (pp. 100-112)

Appendix F:  Personal Development Planning Portfolio     (pp. 113-116)

Appendix G:  Tutorial Support for Students                        (pp. 117-119)

This volume of material has expanded the substantive part of the documentation (i.e. complete document less syllabuses and CV’s) by over 50%.



	3.
	Includes the learning outcomes and admissions criteria for the ‘top-up’ programmes.



	
	Explanatory material has been added which indicates that the learning outcomes for the proposed ‘top-ups’ are identical to those of the other pathways.  A rationale is included to explain the lines of reasoning here. (Section Specialist Programme Pathways, elaborated on p. 15)


	4.
	Clarifies the position of the generalist programme.


	
	The documentation has been clarified to give more prominence to the intention that this will be the default pathway for non-cognate students  
New section: Generalist pathway (p.14)


	5.
	Holds an interim review in 2009/2010 which the panel suggested could include the student profile of the first two cohorts.


	
	Quality Support Office to schedule this.
Head of Business School and Head of Business Management Group notified of this (via a copy of this document)




	
	Recommendations

	6.
	Maps the aims (programme specification section 10) into the module outcomes.



	
	This has been reviewed. The course team are of the view that practically all of the learning outcomes are represented in each of the individual module learning objectives and therefore a mapping exercise  is not particularly meaningful.


	7.
	Reviews, updates and enhances the reading lists with particular attention to the journal stock.

	
	The review of the journal stock is a task for which it is particularly important to receive the support and contribution of the newly appointed Head of the Winchester Business School, Professor Neil Marriott. This recommendation of the panel will be drawn to his attention as soon as he takes up his appointment (in early September)


	8.
	Includes comment on academic management of pathways into the document.



	
	A new paragraph has been added on Academic management of pathways  (p. 17) emphasising the role of the academic advisers in this process. 



	9.
	Sets up an employers’ advisory board to verify the validity of the programme content in terms of local business requirements.



	
	This task will be delegated to the Head of the Business Management Group (Eric Bodger) in consultation with the Head of the Business School.


	10.
	Draws together in one place in the document the comments on the intended market.


	
	All of the comments on the intended market are to be found on in Hre programme Evaluation Document (pp. of this document).


Note.  
Module Code numbers are to be allocated and this is the responsibility of Registry rather than the individual course team.  Once allocated, the course codes will be inserted before the final run-off and distribution of  the definitive documents.
Professor M. C. Hart

22 August 2007

